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ARTICLE I. Organizational Name 
This organization shall be known as the Warwick Soccer Association–hereafter referred 

to as WSA—and shall be a non-profit corporation organized under the laws of the State 

of Rhode Island.   

 

Aims and Purposes 

 

1. To encourage and to promote the game of Soccer in the City of Warwick and the 

State of Rhode Island. 

2. To provide an opportunity for youths and adults of all races, colors and creeds to 

participate in the organized, supervised team play of Soccer, and to form, direct and 

manage soccer teams in the City of Warwick, Rhode Island. 

3. To implant firmly in all participants of this Association the ideals of good 

sportsmanship, honesty, loyalty, courage and safety. 

4. The WSA will be affiliated with and guided by the United States Youth Soccer 

Association (USYSA) and such other Rhode Island state-level authority, such as 

Soccer Rhode Island (SRI), as determined by the membership of WSA from time to 

time. 
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ARTICLE II. Non-Profit Status and Dissolution. 

Section 1. Non-Profit Status 

The WSA shall be a non-profit organization operated exclusively to promote the purposes 

and philosophy stated in Article I. 

Section 2. Dissolution. 

1. No part of the net earnings of the WSA shall inure to the benefit of or be 

distributable to any member, director, or officer of the WSA or any other person, 

except that the WSA shall be authorized and empowered to pay reasonable 

compensation for services rendered and to make payments and distributions in 

furtherance of the purposes set forth in the By-Laws. 

2. Upon dissolution of this club, assets shall be distributed for one or more exempt 

purposes within the meaning of section 501 (c) (7) of the Internal Revenue Code 

or corresponding section of any future federal tax code, or shall be distributed to 

the Soccer Rhode Island (SRI) for the purpose of development of youth soccer or 

any other youth soccer association or organizations, in good standing with the 

United States Youth Soccer Association (USYSA), for the purpose of 

development of youth soccer. Any assets not so disposed of shall be disposed of 

by the Superior court of the county in which the principle office of this club is 

then located exclusively for such purpose or to such organizations, as said 

Superior court shall determine, which are organized exclusively for such 

purposes. No director or coach or officer, or any other member of this Club shall 

be entitled to any distribution or division of the WSA property. 

3. Additionally, the club will refund all current registration fees if the program has 

not commenced or is not considered thirty-three percent (33%) completed, after 

which registration fees will be refunded on a prorated basis to the extent of 

available funds. 
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ARTICLE III – MEMBERSHIP AND PRIVILEGES 

Section 1: Membership 

The WSA membership district shall consist of primarily the city of Warwick, and from 

time to time may include towns and cities other than the city of Warwick, as determined 

by the Board of Directors, and shall not be in conflict with the rules of the USYSA and 

SRI. Membership shall consist of the following: Voting members, Playing members, and 

Honorary Members.  All members will abide by a Code of Conduct as referenced in 

Article VIII of these by-laws. 

1. Voting membership: 

a. Any parent or guardian of any registered player or any registered coach or 

member of the Board of Directors during the calendar year. 

b. Voting Membership in WSA will be determined by the paying of 

registration fee to be set by the Board of Directors. Each voting member 

must be 18 years of age and shall be entitled to one (1) vote and may cast 

this vote only if present when the vote is called.  

2. Playing membership: 

a. Community resident – any registering player residing within the 

community boundaries, upon payment of a registration fee-community 

resident – any youth residing outside the community boundaries who 

requests affiliation with WSA, may become a member upon payment of a 

registration fee, and after subsequent approval by the Board of Directors.  

This must be in accordance with current SRI by-laws. 

b. Active playing members and registered playing members participating in 

varsity high-school soccer in good standing are eligible to participate in 

WSA sponsored programs, providing the participation is not in conflict 

with the Rhode Island Interscholastic Committee rules, rules of the 

USYSA, or rules of the SRI. 

3. Honorary membership:  

The status of honorary member may be awarded to persons who have made past 

contributions for the good of WSA and who no longer qualify as voting members 

as prescribed above. Persons may be selected as an honorary member upon their 

nomination by a voting member of the Association and the subsequent approval 

by majority vote of the membership present at a meeting at which the nomination 

is voted upon.  Honorary members are entitled to the same rights and privileges as 

voting members.  
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Section 2: Suspension and Revocation of membership 

Any voting, playing, or honorary member, after being given ten days notice, may have 

his/her membership suspended for an amount of time as determined by a majority vote of 

the Board of Directors present at a Board meeting.  This may occur only because of 

refusal to accept and adhere to the By-Laws of the WSA, or its general rules, playing 

rules and Codes of Conduct. 

  

The circumstances surrounding the suspension will automatically be reviewed by a panel 

appointed by the President with the advice and consent of the Board of Directors.  This 

panel will conduct an investigation in the following manner: 

1. Review evidence of cause for suspension. 

2. Provide ten (10) days written certified notice to suspended party indicating 

that: 

a. his/her case is under review 

b. the results of investigation may result in his/her membership being 

suspended 

c. he/she has the right to appear before the panel 

3. Conduct interviews with all interested parties. 

4. Make the following recommendation to full Board of Directors: 

a. Suspension is not warranted 

b. Suspension is warranted 

c. Suspension should be decreased or increased 

d. Full revocation of membership. 

 

The Board of Directors will hear the committee’s recommendation and decide on an 

appropriate action. Reasonable advance of 3 days notice is to be given to Board members 

that consideration of revocation is to be one of the matters on the agenda for the Board 

meeting.  Membership may be revoked only by three-quarters (3/4) vote of the Board of 

Directors present at a Board meeting.  If membership is revoked, the member will be 

notified within seven (7) days of this action. 

Section 3: Registration Fee 

This fee shall be established by the Board of Directors, at any meeting prior to the 

beginning of the registration for any playing season, i.e. fall house league, indoor, spring, 

etc.
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ARTICLE IV – ELECTED OFFICERS AND GOVERNMENT  

Section 1. Board of Directors 

The WSA Board of Directors shall be the governing body of this organization.  It shall 

have full power to transact all business for the organization that falls within the scope and 

purpose of the organization unless noted otherwise. 

1. The Board of Directors of Warwick Soccer Association shall consist of Twelve 

(12) Elected Officers outlined in Section 2 and shall consist of no fewer than 

twelve (12) members and no more than twenty four (24) members.  Of this, up to 

twelve (12) members are to be designated Board members-at-large.  The duties of 

the Board members-at-large shall be prescribed by the President and will remain 

in effect for the current term of the President.  If deemed appropriate, the 

Nominating Committee, with the guidance of the Board of Directors, can 

designate specific positions to be filled at the time of elections. 

2. Five members of the sitting Board of Directors in attendance at a Board meeting 

shall constitute a quorum for the transaction of business.   

3. Neither the Board of Directors nor any officer shall have the power to incur any 

obligation on behalf of the organization until approved by a majority vote of the 

Board of Directors present at a Board of Directors meeting.  

4. The Board of Directors will abide by a Code of Conduct as referenced in Article 

VIII of these by-laws. 

Section 2. Officers and Duties 

ELECTED OFFICERS 

 

The WSA shall have the following Elected Officers: President, Executive Vice President, 

Vice-President Recreational Boys, Vice-President Recreational Girls, Vice President 

Recreational U6 Division, Vice-President Competitive, Secretary, Treasurer, Director of 

Community Relations, Director of Referees, Registrar, and Director of Coaching and 

Player Development.  These officers will have the following duties: 

1. President: 

a. Preside at all meetings of the WSA and of the Board of Directors; 

b. Appoint all committees subject to confirmation by the Board of Directors; 

c. To be an ex-officio members of all committees except the nominating 

committee; 

d. Call the annual meeting at which a report of the activities of the WSA will 

be presented and elections will be held, as outlined in Article VII; 

e. Review the practices and the application of the WSA By-Laws, general 

rules and playing rules within any and all player programs. 
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2. Executive Vice President: 

a. Assist the President in the performance of duties.  In the absence or 

disability of the President, the Executive Vice President shall perform all 

duties of the President, and when so acting, shall have all the power of, 

and be subject to all the restrictions on the President.  The Executive Vice 

President shall have other such powers and perform other duties as may 

from time to time be assigned to him/her by the President or the Board of 

Directors. 

3. Vice-President Recreational (One each for Boys, Girls & U6):  

a. Responsible for overseeing all of the recreational programs of the 

Association, including Spring and Fall recreational (ie; non-select) or 

instructional programs and other related activities such as uniforms, 

awards, etc. 

b. One shall serve as Chair of the Recreational Committee if it is constituted. 

c. Oversee team selection process for specific age and gender divisions for 

recreational programs as prescribed by the Association. 

3. Vice-President Competitive: 

a. Responsible for overseeing all of the competitive programs of the 

Association, including outdoor and indoor competitive programs and other 

related activities, such as tournaments, uniforms, awards, etc. 

b. Serve as Chair of the Competitive Committee if it is constituted. 

c. Act as the Association’s agent to competitive venues and programs. 

d. Master and interpret Association and related competitive program and 

venue rules and guidelines and distribute and communicate related 

information. 

e. Responsible for reviewing, modifying and enforcing the Association’s 

Competitive Guidelines, as provided for in Article IX. 

4. Secretary: 

a. Conduct official correspondence for the organization. 

b. Keep a current list of the names and addresses of all members of the Board 

of Directors. 

c. Plan, compile and maintain the League calendar.  

d. Inform the members and /or Board of Directors of all regularly scheduled 

and special meetings. 

e. Record and keep the minutes of all meetings of the organization and of the 

Board of Directors. 

f. Maintain a file of all documents and papers of the organization. 

g. Maintain the BY-LAWS and any government requirements. 
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5. Treasurer: 

a. To collect all money due the organization and to deposit such funds in the 

name of and to the credit of this organization in such bank or banks as 

directed by the Board of Directors. 

b. All checks, money orders, etc. payable to the organization shall be 

endorsed by the Treasurer FOR DEPOSIT ONLY to the organization 

checking account. 

c. To pay, upon approval of and in a manner designated by the Board of 

Directors, all bills owed by the organization. Individuals to sign checks 

will be determined by the Board of Directors.  Signatures of two (2) Board 

members will be required for single-transactions in the sum of One-

thousand dollars ($1,000.00) or greater.   

d. To maintain current records of all financial transactions of the 

organization. 

e. To submit a financial report of the organization at each regular meeting, or 

at any time that such a report is requested by a member of the Board of 

Directors. 

f. To prepare and to present annual budgets for review by the voting 

membership at the annual general membership meeting. 

6. Director of Community Relations: 

a. Responsible for all fundraising activities of the Association, including 

obtaining sponsors, conducting raffles and such other fundraising 

activities as deemed appropriate by the Board of Directors. 

b. Serve as Chair of the Fundraising Committee if it is constituted. 

c. Prepare and present reports detailing fundraising activities. 

7. Director of Referees: 

a. Provide guidance that is relative to the establishment, review, publication, 

implementation and enforcement of the Association’s rules of play as 

related to USYS and FIFA guidelines and Association interpretations or 

adjustments of these to meet realistic and reasonable play within the 

Association.   

b. Serve as Chair of the Referee Committee if it is constituted. 

c. Responsible for scheduling referees for Association games, tournaments, 

etc. Provide referee evaluation, for all programs, where skills are assessed 

and rated, and, based on the level of skill; recommend assignment of 

referees to games of an appropriate level of play.  

d. Responsible for the recruitment and training of qualified referees, 

including the scheduling of referee training and the implementation and 

management of any guidelines or related forms and documents. 

8. Registrar: 

a. Responsible for coordinating all registration events and follow-up work, 

including payment tracking and data entry. 

b. Serve as Chair of the Registration Committee if it is constituted. 
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c. Maintaining the registration program with regards to data security, quality, 

value, retention and ease of use.  

d. Ensure that all players, coaches and volunteers are registered according to 

current guidelines. 

e. Manage the registration database for the generation of reports, rosters, 

mass e-mails, mailing labels, etc. 

f. Ensure that the players and families are accorded accurate and efficient 

service and that the resources of the respective program are utilized to best 

support the player, families, coaches and the Association. 

9. Director of Coaching and Player Development: 

a. Recruit and assign qualified coaches in consultion with Division Vice 

Presidents 

b. Train and monitor coaches, assist in planning and implementing training 

sessions 

c. Coordinate clubwide training, clinics and development program 

d. Develop a Coaching Mannual and a Coaches Orientation Manual 

Section 3. Vacancies 

The Board of Directors shall fill any vacancy occurring as deemed necessary. A member 

appointed to fill a vacancy will serve for the unexpired term of his/her predecessor in 

office. 

Section 4. Resignations and Removals 

 

1. Any board member may resign at any time by giving written notice to the Board 

of Directors. The resignation shall take effect at the time specified in such notice, 

and unless otherwise specified in such notice, acceptance shall not be necessary to 

make it effective.  

2. Any Board member who is absent from two (2) Board of Directors meetings 

without excusable cause, or for any reason, at a total of four (4) Board of 

Directors meetings, shall thereby forfeit, without additional formality, his/her 

right to hold the respective office for the remainder of its term, at the discretion of 

the remaining Board of Directors, through two-thirds (2/3) vote of Board 

members present at a Board Meeting. 

3. Not withstanding the aforementioned removal due to absences, the Board of 

Directors shall have the full power to remove any Board member. In such cases, 

the following procedure shall be followed: 

a. Notice of such proposed actions shall be provided to the affected Board 

member by written, receipted notice prior to the next Board of Directors 

meeting. 

b.  The affected Board member will have ten (10) days from receipt of the 

removal notice to request a hearing before the Board of Directors.   
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c. The Board of Directors will designate a review committee comprised of 

three (3) Board members to review the matter.  The Board member 

recommended for removal will have the right to select one (1) member of 

those who make up the review committee.  

d. The review committee will pass their recommendation of action to the 

Board of Directors.   

e. Upon the decision of the Board of Directors a 2/3s vote of Board members 

present a Board meeting shall cause such removal to be immediately 

effective. 
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ARTICLE V – MEETINGS 
 

During any meetings, the Roberts Rules of Order shall resolve any controversies over 

proper parliamentary procedure.  

Section 1: Annual General Membership Meeting 

There will be one annual meeting of all members of the association.  The meeting will be 

published in the local paper at least twice prior to the meeting.  A mass email to all 

membership will also be forwarded at least one week in advance of this meeting.  This 

meeting shall be called in January.  The purpose of this meeting will be to: 

1. Elect members of the Board of Directors; 

2. Present the President’s annual report to the members; 

3. Make amendments to the By-Laws. 

A minimum of seven (7) voting members is necessary to constitute a quorum at all 

membership meetings, for the transaction of business of the organization, providing all 

voting members have been notified prior to the meeting. 

Section 2: Board of Directors Meetings 

The Board of Directors shall meet on a regular basis, as voted by the Board of Directors, 

to transact business of the WSA.  

Section 3: Special Meetings 

1. The President may call additional meetings of his own initiative as he sees a need 

for them.  In these instances, he shall provide adequate notice to all Board 

members. 

2. The President shall be required to call a meeting within thirty (30) days after 

seven (7) or more voting members request such a meeting. Written notice of such 

meeting, including the agenda, shall be mailed to each voting member’s residence 

at least ten (10) days prior to the date of such meeting. 

3. The President shall be required to call a Board of Directors Meeting when three 

(3) or more members of the Board of Directors request such a meeting. 
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ARTICLE VI – COMMITTEES  
 

1. The Board of Directors may fill the following standing committees annually:   

 Competitive – Chair – VP Competitive Division 

 Recreational – Chair – VP Recreational Division 

 Development – Chair Director of Coaching & Player Development 

 Referees – Chair – Director of Referees 

 Registration – Chair – Registrar  

 Fundraising – Chair – Director of Community Relations 

 Purchasing 

 Uniform 

 Awards 

 Finance 

 Nominating 

 Facilities 

 Assessment 

 Scholarship 

 Financial Aid 

 Concession 

 Promotion / Publicity 

 Banquet 

 

2. With the exception of the Committees chaired by the Operational Officers as 

outlined in Article IV, Section 2, the Chair of these Committees will not be a 

member of the Board of Directors and shall be appointed by the President with the 

consent of the Board of Directors.  The members of these committees need not be 

members of the Board of Directors.  No current Officer may serve on the 

Nominating Committee. 

3. The President shall appoint additional ad-hoc committees as he/she deems 

necessary. The Board of Directors, through a majority vote, shall have the full 

power to appoint and remove all committee members, and to govern the actions, 

governance, operation, and authorities of such committees and committee 

members. 

4. All standing committee chairpersons shall report to the Board of Directors. 

5. The guidelines pertaining to the duties and areas of responsibility for all 

committees, whether classified as standing or ad-hoc, will be published in a 

separate document as outlined in Article IX. 
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ARTICLE VII – ELECTIONS 
 

1. Elections will be held in January of the calendar year. 

2. At least six (6) weeks before the election of officers and the Board of Directors, 

the President shall appoint a nominating committee of no fewer than three 

members to nominate Officers and Board members-at-large of the organization. 

Nominees shall be notified of their nominations at least three (3) weeks prior to 

the elections. 

3. The nominating committee shall present its written report to the Secretary not less 

than two (2) weeks prior to the elections. 

4. The Secretary shall prepare a ballot containing the names of those nominated, 

plus sufficient blank spaces for write-in candidates. Nominations from the floor 

will be accepted as write-in candidates. This ballot shall be submitted to the 

voting membership at the elections. 

5. A majority vote of the voting members present shall elect each Board member. 

6. Each position on the Board of Directors will be filled for a two-year term.  

Approximately one-half (1/2) of the positions on the Board of Directors shall 

stand for election each year in the following manner and with the following 

exceptions: 

a. The Offices of President, Executive Vice President, Vice-President 

Competitive, Secretary, Director of Community Relations, and Director of 

Coaching and Player Development will be elected in odd numbered years.  

No member may serve as President for more than three (3) consecutive 

terms. 

b. The Offices of Vice-President Recreational (all 3 positions), Treasurer, 

Registrar and Director of Referees will be elected in even numbered years.  

7. The newly elected officers shall take office effective February 1st of the same 

calendar year. The former Board shall stay on as advisors in a non-voting capacity 

until the last day of February of that year. 
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ARTICLE VIII – AMENDMENTS TO BY-LAWS 
 

These BY-LAWS may be amended by submitting proposed amendments in writing and 

signed by at least six (6) members to the Secretary. At the next scheduled meeting, a 

majority vote will be needed to approve the proposed amendments, provided this subject 

is included on the agenda. 

 



 15 

ARTICLE IX – OPERATIONAL GUIDELINES 
 

1. Playing rules will be published annually and distributed to all coaches.   

2. The following operational guidelines will be referenced by the By-Laws as 

external amendments to the By-Laws: 

a) Playing Rules  

b) Competitive Division Guidelines 

c) Recreational Division Guidelines 

d) Committee Guidelines 

e) Board of Directors Code of Conduct 

f) Membership Code(s) of Conduct 

 

The aforementioned documents may be changed from time to time, as deemed necessary 

by the President, subject to review by the Board of Directors or by the recommendation 

of an appropriate committee as agreed to by the Board of Directors. Such governance 

documents shall be excluded from the rules affecting amendments to the By-Laws as 

described in Article VIII. 

 

These documents shall be reviewed annually and accordingly identified at the beginning 

of each term of the complete Board of Directors as follows: 

a) Clearly labeled indicating the Operational Governance Document title stated 

above; 

b) Endorsed with the acceptance date by the Board of Directors and the signature 

of the President; 

c) The date ranges for which the document is effective, not to exceed the term of 

the complete Board of Directors (i.e.; yearly). 

d) Such documents shall be made available to the membership as is deemed 

appropriate by the Board of Directors, or to any individual member on 

demand. 

 


